PERFOMA FOR PAY SCALES DATA BASE INFORMATION AS ON 31-7-2007

Name of the Department:
Position of posts:-

Sr | Post No. of | No. Of | Vacant | Pay Scales Selection | Special | Minimum Prescribed Qualification Mode of
.| Designation Group Sancti- | Posts | post Grade/ Pay, if recruitment
N oned filled - ACP, if any
0. Posts | up any
By Direct Recruitment By Promotion By By
Direct | Prom-
% otion
1. 2. 3. 4. 5. 6. 7. 8. 9. 10. 11. 12.
ADMINISTRATIVE
CADRE
1 | Director 1 1 - 15100-400-18300 | - -
Additional Director 3 3 - 13500-375-17200 | - - - Five Year experience on the | - By
Agriculture post of Joint Director of Prom-
Agriculture (Plant otion

Protection), Joint Director of
Agriculture (High Yielding
Varieties Programme)/ Joint
Director of Agriculture
(Pulses)/ Joint Director of
Agriculture (Quality
Control)/ Joint Director of
Agriculture (Cotton)/ Joint
Director of Agriculture
(Zonal)or Principal
Agricultural Training
Institute.
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3 | Joint Director
Agriculture

10000-325-15200

Five Year experience on the
post of Deputy Director of
Agriculture (Headquarter)/
Deputy Director of
Agriculture (Cash Crops)/
Deputy Director of
Agriculture/Marketing
Officer/Locust Control and
Pant Protection Officer/ pant
Protection
Officer(Fumigation and
Storage)/Project Officer
(Sugarcane)/Subject Matter
Specialist (Agronomy)/
Subject Matter Specialist
(Horticulture)/ Subject
Matter Specialist (Training)/
Subject Matter Specialist
(Pant Protection).

Prom-
otion
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4 | DDA,DDA(Trg.),
MO,DDA(Agro),
DDA(HQ),DDA(PP),
PO(C)

19

19

8000-275-10200-
EB-13500

20% of
Post

a) Atleat 2"

Class M.Sc.in
Agriculture from a
recognized University:
b) Five Years practical
experience in Agriculture
Reseach or Extension or
both after acquiring the
minimum basic
qualification

c¢) Hindi upto Matric

Five Year experience on the
post of District Agricultural
officer/Sub-Divisional
Agricultural officer/ Subject
Matter Specialist (Agriculture
And Soils)/ Subject Matter
Specialist (Horticulture)/
Subject Matter Specialist (Pant
Protection) Agricultural
Training Institute/ Agricultural
Information Officer /Assistant
Cotton Extension Officer/
Assistant Seed Production
Officer/Farm Radio Officer/
Agriculture Officer (Oil Seeds)
Seed Analyist /Quality Control
Inspector/ Assistant Cane
Commissioner/ Assistant
Marketing Officer/ Assistant
Cane Development officer/
Assistant Pant Protection
Officer(General)/ Assistant
Pant Protection
Officer(Fumigation and
Storage)/ Subject Matter
Specialist (Pant Protection)/
Subject Matter Specialist
(Training)/ Subject Matter
Specialist (Agronomy)/ Subject
Matter Specialist (Training and
Information)/ Subject Matter
Specialist (Horticulture)/Crop
Protection Officer/Farm
Superintendent/Pathologist or
Map Officer.

50%

50%

G:\PAy Scale 2nd.docG:\PAy Scale 2nd.doc




Agricultural
Engineering Cadre

1 | Additional Director
(Bio gas)

13500-17250

Five Year experience on the
post of Joint Director
(Agriculture Engineering).

Prom-
otion

2 | Joint Director
(Agriculture
Engineering).

10000-15200

Five Year experience on the
post of Joint Director
(Agriculture Engineering)

Prom-
otion
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3 | Agriculture
Engineering

8000-275-10200-
EB-275-13500

a)Bachelor degree in
Agricultural Engineering
from a recognized
university:

b)Atleast 3 years practical
experience connected with
farm machinery after
obtaining the Bachelor’s
degree;

¢) ) Hindi upto Matric;

OR
a)Master of Technology in
Farm Machinery and Power
or Master degree in
Agricultural Engineering;
b) Atleast one years
practical experience
connected with Farm
Machinery after obtaining
Master’s degree
Technology/ Master of
Science in Agricultural
Engineering or Equivalent;
¢) Hindi upto Matric;

DESIRABLE

a)Ph.D. (Farm Machinery
and Power)

b) ) Hindi upto Matric.

Five Year experience on the
post of Assistant Agricultural
Engineering/ Subject Matter
Specialist (Agricultural
Engineering)/ Subject Matter
Specialist (Farm
Implements)/Sub Divisional
Officer (Gobar Gas Plant).

50%

50%
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AGRICULTURAL

STATISTICS
CADRE
1 | Additional 13500-375-17200 Five Year experience on the By
Director(Statistics) post of Joint Director Prom-
(Statistics). otion
2 | Joint Director 10000-325-15200 Five Year experience on the By
(Statistics) post of Deputy Director Prom-
(Statistics)/ Deputy Director otion

(Timely
Reporting)/Statistical Officer
or Economist.
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3 | Deputy Director
(Timely Reporting),
Economist.

8000-275-10200-
EB-275-13500

20% of
Post

a) Atleat 2"

Class Master degree in
Mathematics/Statistics of
M.Sc. Agricultural
Economics or
Agricultural Statistics;
b) Atleast 5 years
experience of organizing
large scale surveys
relating to Agriculture in
a responsible capacity;
¢) Hindi upto Matric

Five Year practical
experience on the post of
Assistant Statistician/
Statistical Officer/
Agricultural Statistical
Officer/Field Officer
(Statistics)/ Assistant
Statistical Officer or

Research Officer (Statistics).

50%

50%
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GEOLOGY/

HYDROLOGY
CADRE
1 | Chief Hydrologist 12000-375-16500 | - - Five Year practical - By
experience on the post of Prom-
Geologist/Hydrologist or otion
Hydrologist.
2 | Hydrologist 8000-275-10200- | 20% of a) Atleat 2™ Five Year practical 50% |50 %
EB-275-13500 Post Class Master’s degree experience on the post of

inGeology/Applied
Geology/Hydrology or
equivalent;

b) Atleast 5 years
experience of Ground
Water Hydrology after
obtaining minimum basic
qualification;

¢) Hindi upto Matric

Assistant Geologist/Water
Development Specialist /
Assistant Geophysicist or

Assistant Engineer (Design).
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SOIL

CONSERVATION/
SOIL SURVEY/
SOIL TESTING
CADRE
1 | Additional Director Of 13500-375-17200 Five Year experience on the By
Agriculture post of Joint Director Prom-
(Soil Conservation) Agriculture(Soil otion
Conservation)/Chief Soil
Survey Officer/ Joint
Director Agriculture(Soil
Testing).
2 | Joint Director of 10000-325-15200 Five Year experience on the By
Agriculture (Soil post of Divisional Soil Prom-
Conservation) Conservation Officer(Land otion

/ Joint Director of
Agriculture (Soil
Testing)

Reclamation)/ Divisional
Soil Conservation Officer/
Deputy Director of
Agriculture(Soil
Conservation)/Project
Officer (Watershed)/
Agronomist / Project Officer
/(Soil Conservation)/ Deputy
Director of Agriculture(Soil
Survey)/Analytical Chemist
or Senior Analyst.
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3 | Joint Director of
Agriculture (Soil
Testing)

10000-325-15200

-do-

Prom-
otion
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4 | Divisional Soil
Conservation Officer,

Sr.Analyst

12

11

8000-275-10200-
EB-275-13500

20% of
Post

a) Atleat 2™ Class
M.Sc. Agronomy or Soil
Scince or Agricultural
Chemestry or Bechelor of
Engineering(Agricultural
Engineering) or Civil
Engineering;
b) Five years experience in
the Design and execution of
Soil and Water
Conservation Works after
acquiring the Minimum
basic qualification;
¢) Hindi upto Matric;
d)Preference will be gien to
candidate possessing Ph.D.
Degree in Agronomy or
Soil Science or Agriculture
Chemistry.
a) MSc. Agriculture
Chemistry/Agricultural Soil
Science from a recognized
University.
b) Tree year analytical
experience in
fertilizer/pesticides/Soil
Testing in any recognized
University after acquiring
the minimum basic
qualification.

OR
Ph.D.in Agricultural
Chemestry/ Soil Science
from a recognized
University/Institute.
c¢) Hindi upto Matric

Five Year experience on the
post of Assistant Soil
Conservation / Assistant Soil
Conservation Officer(Land
Reclamation)/Specialist Soil
Conservation Engineering
(Watershed)/ Soil Testing
Officer/ Soil Survey Officer/
Subject Matter
Specialist(Soil
Conservation)/ Assistant
Project Officer(Soil
Amendment) or
Catrographer.

50 %

50 %
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Feeder Post Pay Scale of Post Qualification of Feeder Post Next Next Promotional Post Pay Scale of Next Promotional Post
Promotional Post
13 14 15 16 17
ADMINISTRATIVE
CADRE

Joint Director
Agriculture

10000-325-15200

Promotional Post

Additional Director Agriculture

13500-375-17200
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DDA,DDA(Trg.),
MO,DDA(Agro),
DDA(HQ),DDA(PP),
PO(C)-2

8000-275-10200-EB-
13500

a) Atleat 2" Class M.Sc.in

Agriculture from a recognized University:

b) Five Years practical experience in
Agriculture Reseach or Extension or both
after acquiring the minimum basic
qualification

¢) Hindi upto Matric

Joint Director Agriculture

10000-325-15200
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Sub-Divisional

Agricultural  Officer,
Subject Matter
Specialist, Subject

Matter Specialist(Plant
Protection),

Agricultural
Information  Officer,
Assistant Cotton
Extension Officer,
Quality Control
Inspector, Assistant
Cane Commissioner,
Assistant Cane
Development Officer,
Assistant Plant
Protection Officer,
Subject Matter
Specialist(Plant
Protection), Subject
Matter
Specialist(Training),
Subject Matter
Specialist(Agronomy),
Subject Matter

Specialist(Training and
Information),

6500-200-8500-EB-200-
10500

1. At least 2™ Class M.Sc. Agriculture from
arecognised university.
2. Hindi upto Matric

DDA,DDA(Trg.),
MO,DDA(Agro),
DDA(HQ),DDA(PP), PO(C)-2

8000-275-10200-EB-13500
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Agricultural
Engineering Cadre

Joint Director 1000-15200 Promotional Post Additional Director (Agriculture
(Agriculture Engineering)

Engineering).

Agriculture 8000-13500 )Bachelor degree in Agricultural Joint Director (Agriculture
Engineering Engineering from a recognized university: Engineering).

b)Atleast 3 years practical experience
connected with farm machinery after
obtaining the Bachelor’s degree;

¢) ) Hindi upto Matric;

OR
a)Master of Technology in Farm Machinery
and Power or Master degree in Agricultural
Engineering;
b) Atleast one years practical experience
connected with Farm Machinery after
obtaining Master’s degree Technology/
Master of Science in Agricultural
Engineering or Equivalent;
¢) Hindi upto Matric;

DESIRABLE
a)Ph.D. (Farm Machinery and Power)
b) ) Hindi upto Matric.

G:\PAy Scale 2nd.docG:\PAy Scale 2nd.doc




Assistant  Agriculture
Engineer, Subject
Matter

Specialist(Agricultural
Engineering), Subject
Matter Specialist(Farm
Implements), Sub
Divisional Officer
(Gobar Gas Plant)

6500-200-8500-EB-200-
10500

1. B.Sc. (Agriculture Engineering )

OR
B.Tech. (Agriculture Engineering from a
recognised university
2. Hindi upto Matric
3. Preference wll be given to experience
hands.

Agriculture Engineering

8000-13500
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AGRICULTURAL

STATISTICS

CADRE

Joint Director 10000-325-15200 Promotional Post Additional Director(Statistics) 13500-375-17200
(Statistics)

Deputy Director 8000-275-10200-EB- a) Atleat 2™ Class Master degree | Joint Director (Statistics) 10000-325-15200
(Timely Reporting), 13500 in Mathematics/Statistics of M.Sc.

Economist. Agricultural Economics or Agricultural

Statistics;

b) Atleast 5 years experience of organizing
large scale surveys relating to Agriculture in
a responsible capacity;

¢) Hindi upto Matric
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Assistant  Statistician,
Agricultural Statistical

Officer, Statistical
Officer Research
Officer (Statistics),
Field Officer

(Statistics)

6500-200-8500-EB-200-
10500

1. At least 2™ Class Master's degree in
Statistics or Master's degree in Economics,
with statistics or Mathematics with statistics
or Agriculture Economics with statistics
from a recognised University /institution.

2. Hindi upto Matric

Deputy Director (Timely
Reporting), Economist.

8000-275-10200-EB-13500
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GEOLOGY/

HYDROLOGY
CADRE
Hydrologist 8000-275-10200-EB- a) Atleat 2™ Class Master’s Chief Hydrologist 12000-375-17200
13500 degree inGeology/Applied
Geology/Hydrology or equivalent;
b) Atleast 5 years experience of Ground
Water Hydrology after obtaining minimum
basic qualification;
¢) Hindi upto Matric
Assistant Geologist 6500-200-8500-EB-200- | 1. Atlesst 2™ Class M.Sc. in Hydrologist 8000-275-10200-EB-13500

10500

Geology/Hydrology

2. Experience in Ground Water
Investigation will

3. Hindi upto Matric
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SOIL
CONSERVATION/
SOIL SURVEY/
SOIL TESTING
CADRE

Joint Director of
Agriculture (Soil
Conservation)

10000-325-15200

Promotional Post

Additional Director Of Agriculture
(Soil Conservation)

13500-375-17200
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Divisional Soil
Conservation Officer,

Sr.Analyst

8000-275-10200-EB-
13500

neering) or Civil Engineering;

b) Five years experience in the Design and
execution of Soil and Water Conservation
Works after acquiring the Minimum basic
qualification;

¢) Hindi upto Matric;

d)Preference will be gien to candidate
possessing Ph.D. Degree in Agronomy or
Soil Science or Agriculture Chemistry.

Joint Director of Agriculture (Soil
Conservation)

10000-325-15200
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Assistant Soil
Conservation Officer,
Soil Testing Officer,
Soil Survey Officer

6500-200-8500-EB-200-
10500

1. Atleast 2™ class M.Sc.(Soil)/ Agriculture
Engineering/B.Engg.(Civil) from a
recognized University.

2. Hindi upto Matric

Divisional Soil Conservation
Officer,Sr.Analyst

8000-275-10200-EB-13500
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Pay scale of the post in column of 2 at different points of time.

As on As on As on As on As on As on As on REMARKS
1-4-79 1-1-86 1-5-90/1-495 1-1-96 1-1-06 1-1-2007 31-7-2007

18 19 20 21 22 23 24 25
ADMINISTRATIVE

CADRE

2150-2500 3700-5000 4800-5700 15100-18300 15100-18300 15100-18300 15100-18300

2000-2500 3700-5000 4100-5300 13500-17250 13500-17250 13500-17250 13500-17250
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1700-2150

3000-5000

3000-5000

10000-15200

10000-15200

10000-15200

10000-15200
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900-1800

2000-3500

2000-3500

8000-13500

8000-13500

8000-13500

8000-13500

800-1600

2000-3500

2000-3500

6500-10500

6500-10500

6500-10500

6500-10500
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Agricultural
Engineering Cadre

2000-2500

3700-5000

4100-5300

13500-17250

13500-17250

13500-17250

13500-17250

1700-2150

3000-5000

3000-5000

10000-15200

10000-15200

10000-15200

10000-15200
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900-1800

2000-3500

2200-4000

8000-13500

8000-13500

8000-13500

8000-13500
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AGRICULTURAL

10000-15200

STATISTICS

CADRE

2000-2500 3700-5000 4100-5300 13500-17250 13500-17250 13500-17250 13500-17250
1700-2150 3000-5000 3000-5000 10000-15200 10000-15200

10000-15200
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900-1800 2000-3500 2000-3500 8000-13500 8000-13500 8000-13500 8000-13500
800-1600 2000-3500 2000-3500 6500-10500 6500-10500 6500-10500 6500-10500
GEOLOGY/
HYDROLOGY
CADRE
2000-2500 3700-5000 3700-5000 12000-16500 12000-16500 12000-16500 12000-16500
900-1800 2000-3500 2200-4000 8000-13500 8000-13500 8000-13500 8000-13500
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SOIL

CONSERVATION/
SOIL SURVEY/
SOIL TESTING
CADRE
4100-5300 13500-17250 13500-17250 13500-17250 13500-17250
1700-2150 3000-5000 3000-5000 10000-15200 10000-15200 10000-15200 10000-15200
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900-1800 2000-3500 2000-3500 8000-13500 8000-13500 8000-13500 8000-13500
800-1600 2000-3500 2000-3500 6500-10500 6500-10500 6500-10500 6500-10500
Pay scale of the post in column of 2 at different points of time.
As on As on As on As on As on As on As on REMARKS
1-4-79 1-1-86 1-5-90/1-495 1-1-96 1-1-06 1-1-2007 31-7-2007
18 19 20 21 22 23 24 25




ADMINISTRATIVE
CADRE

Agricultural
Engineering Cadre

AGRICULTURAL
STATISTICS
CADRE

GEOLOGY/
HYDROLOGY
CADRE

SOIL
CONSERVATION/
SOIL SURVEY/
SOIL TESTING
CADRE
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Class —II (Group B)

Sr | Post No. of | No. of | Vacan | Pay Scales Selection | Special | Minimum Prescribed Qualification Mode
N | Designation Sancti | Posts | t post Grade/ Pay, if of
0. -oned | filled - ACP, if any recrui
Posts | up any tment
By Direct Recruitment | By Promotion By By
Direct | promo
% tion

1. 2. 3. 4. 5. 6. 7. 8. 9. 10. 11. 12.
ADMINISTRATIVE CADRE
1 | Sub-Divisional 186 141 75 6500-200-8500- 20% of -- 1. At least 2™ Class 5 years experience on the 50% 50%

Agricultural  Officer, EB-200-10500 cadre Post M.Sc. Agriculture from a | post of Technical Assistant/

Subject Matter recognised university. Circle Agricultural Officer.

Specialist, Subject 2. Hindi upto Matric

Matter Specialist(Plant Or

Protection),

Agricultural 7 Years experience as

Information  Officer, Agricultural  Development

Assistant Cotton Officer

Extension Officer,

Quality Control

Inspector, Assistant

Cane Commissioner,

Assistant Cane

Development  Officer,

Assistant Plant

Protection Officer,

Subject Matter

Specialist(Plant

Protection), Subject

Matter

Specialist(Training),

Subject Matter

Specialist(Agronomy),

Subject Matter

Specialist(Training and

Information),
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1. | 2. | 3. | 4. | 5. | 6. 2 8. 9. | 10. [11. |12,
AGRICULTURE ENGINEERING CADRE
1. | Assistant  Agriculture | 19 16 3 8000-275-10200- | -- -- 1. B.Sc. (Agriculture 5 years experience on the | 50% 50%
Engineer, Subject EB-13500 Engineering ) post of Technical Assistant
Matter (Engineering)
Specialist(Agricultural OR
Engineering), Subject B.Tech. (Agriculture OR
Matter Specialist(Farm Engineering from a 7 years experiene as
Implements), Sub recognised university Agriculture Development
Divisional Officer 2. Hindi upto Matric Officer (Farm
(Gobar Gas Plant) 3. Preference wll be implements)/Quality
given to experience Marking inspector/Chief
hands. Superivior drilling/Chief
Well Supervisor/Junior
Engineer (Mechnical/
Civil)/Sectional Officer
(Mechnical/Civil)
OR
Supervisor (Bio-Gas Plant)
or Blasting Supervissor.
AGRICULTURE STATISTICS CADRE
1. | Assistant  Statistician, | 23 14 9 6500-200-8500- | 20% of 1. At least 2™ Class 5 years experience on the 50% 50%
Agricultural Statistical EB-200-10500 Post Master's degree in post of Technical Assistant
Officer, Statistical Statistics or Master's (Statistics)
Officer Research degree in Economics, Or
Officer (Statistics), with statistics or 7 years experience as
Field Officer Mathematics with Statistical Assistant/
(Statistics) statistics or Agriculture Statistical Supervisor

Economics with statistics
from a recognised
University /institution.

2. Hindi upto Matric
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1. | 2. | 3. | 4. | 5. | 6. 2 8. 9. | 10. [11. |12,
GEOLOGY/HYDROLOGY CADRE
1. | Assistant Geologist 6 6 -- 6500-200-8500- -- -- 1. Atlesst 2" Class M.Sc. | 5 Years experience on the 50% 50%
EB-200-10500 in Geology/Hydrology post of Technical Asstt.
2. Experience in Ground | (Geology/ Hydrology) in
Water Investigation will | case of Post Graduate.
3. Hindi upto Matric or.
M.Sc. (Geologist)
2. | Water Development 1 1 - 6500-200-8500- -- -- 1. M.Sc.(Geology) 7 Years experience for 50% 50%
Specialist EB-200-10500 Or Graduate M.Sc.(Geology)
B.E.degree in Civil with Or
knowledge on working of | B.E.degree in Civil with
Computer. knowledge on working of
2. Hindi up Matric Computer
Hindi upto matric
3. | Assistant Geophysicist | - - - 6500-200-8500- | -- - 1. Atleast 2™ class M.Sc. | 5 years experience on the 50% 50%
EB-200-10500 or M.Tech. in post of Technical Asstt.
Geophysics or its (Geophysics)
equivalent from a
recognized university
2. Experience hands will
be given preferene.
4. | Assistant Engineer - - - 6500-200-8500- -- -- 1. Atleast 2" class 5 Years experience on the 50% 50%
(Design) EB-200-10500 degree in Mechanical post of Technical Assistant
Engineering from a (Design)
recognised university. Or
2. Hindi upto Matric 7 Years experience as
Sectional Officer (Geology)
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1. | 2. | 3. | 4. | 5. | 6. | 7. | 8. EX | 10. [11. |12

SOIL CONSERVATION/SOIL SURVEY/SOIL TESTING CADRE

1. | Assistant Soil 46 33 3 6500-200-8500- 20% of -- 1. Atleast 2" class 1. 5 years experience on the | 50% 50%
Conservation Officer, EB-200-10500 Post M.Sc.(Soil)/ Agriculture | post of Technical Assistant
Soil Testing Officer, Engineering/B.Engg.(Civ | (SoilConservation).

Soil Survey Officer, il) from a recognized

Accounts Officer, University. Or

Supdt., Technical 2. Hindi upto Matric 7 Years experience as

Officer (I) Agricultural Development
Officer (Soil Conservation)
Soil Survey. Assistant Soil
Testing Officer/ Sectional
Officer (Soil Conservation)
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Feeder Post Pay Scale of Post Qualification of Feeder Post Next Promotional Post Pay Scale of Next
Next Promotional Post Promotional Post
13 14 15 16 17
Technical Assistant/Circle 6500-200-8500-EB-200-10500 -- Deputy Director of 8000-275-10200-EB-13500
Agriculture Officer Agriculture , Deputy

Director of Agriculture
(Trg.), Marketing Officer,
Deputy Director of
Agriculture (Agro), Deputy
Director of Agriculture
(Head Quarter), Deputy
Director of Agriculture
(Plant Protection), Project
Officer (Sugar cane)
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13 14 15 16 17

Technical Assistant (Engineering) | 5500-9000 -- Agriculture Engineer 8000-275-10200-EB-13500
13 14 15 16 17

Technical Assistant ( Statistics) 5500-9000 -- Deputy Director (Timely 8000-275-10200-EB-13500

Reporting), Economist
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13

14

15

16

17

Technical Assistant
(Geology/Hydrology)

5500-9000

Hydrologist

8000-275-10200-EB-13500
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13

14

15

16

17

Technical Assistant ( Soil
Conservation)

5500-9000

Divisional Soil
Conservation Officer,
Senior Analyst

8000-275-10200-EB-13500
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As on As on As on As on As on As on As on REMARKS
1-4-79 1-1-86 1-5-90/1-495 1-1-96 1-1-06 1-1-2007 31-7-2007
18 19 20 21 22 23 24 25
800-1600 2000-3200 2000-3500 6500-200-8500-EB- | 6500-200-8500-EB- | 6500-200-8500-EB- | 6500-200-8500-EB-

200-10500 200-10500 200-10500 200-10500
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18 19 20 21 22 23 24 25

800-1600 2000-3200 8000-13500 8000-13500 8000-13500 8000-13500 8000-13500

18 19 20 21 22 23 24 25

800-1600 2000-3200 2000-3500 6500-200-8500-EB- | 6500-200-8500-EB- | 6500-200-8500-EB- | 6500-200-8500-EB-
200-10500 200-10500 200-10500 200-10500
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18 19 20 21 22 23 24 25
900-1700 2000-3500 2000-3500 6500-200-8500-EB- | 6500-200-8500-EB- | 6500-200-8500-EB- | 6500-200-8500-EB-
200-10500 200-10500 200-10500 200-10500
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18 19 20 21 22 23 24 25
800-1600 2000-3200 2000-3500 6500-200-8500-EB- | 6500-200-8500-EB- | 6500-200-8500-EB- | 6500-200-8500-EB-
200-10500 200-10500 200-10500 200-10500
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